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COMPOSITION OF THE BOARD AND ATTENDANCE IN 2019
NAME

YEAR
ELECTED

INDEPENDENT 1) INDEPENDENT 2)

FEES (SEK) 3)

BOARD
AUDITING
MEETINGS 4) COMMITTEE

Stefan Persson, chairman

ɨɥɫɥ

No

No

ɨ,ɫɸɸ,ɸɸɸ

ɮ/ɮ

Stina Bergfors

ɵɸɨɮ

Yes

Yes

ɮɨɛ,ɸɸɸ

ɮ/ɮ

Anders Dahlvig

ɵɸɨɸ

Yes

Yes

ɫɮɛ,ɸɸɸ

ɮ/ɮ

Danica Kragic Jensfelt

ɵɸɨɥ

Yes

Yes

Lena Patriksson Keller

ɵɸɨɟ

Yes

Yes

Christian Sievert

ɵɸɨɸ

Yes

Erica Wiking Häger

ɵɸɨɮ

Yes

Niklas ZennstrÙm

ɵɸɨɟ

Yes

Ingrid Godin
employee rep.

ɵɸɨɵ

ɮ/ɮ

Alexandra Rosenqvist
employee rep.

ɵɸɨɛ

ɮ/ɮ

Helena Isberg
deputy employee rep.

ɵɸɨɥ

ɟ/ɟ

Margareta Welinder
deputy employee rep.

ɵɸɸɫ

ɛ/ɮ

1) Independent of the company and company management in
accordance with the Swedish Corporate Governance Code.
2) Independent of major shareholders in the company in
accordance with the Swedish Corporate Governance Code.
3) Fees as resolved at the 2018 annual general meeting. This
means that the fees related to the period until the next AGM,
i.e. for the period 8 May 2018 to 7 May 2019. The amounts
were paid out after the 2019 AGM.

ɥ,ɸɸɸ
ɟ/ɟ

ɟ/ɟ
ɘɨɛ,ɸɸɸ

ɮ/ɮ

ɟ/ɟ

Yes

ɫɮɛ,ɸɸɸ

ɮ/ɮ

ɟ/ɟ

Yes

ɮɨɛ,ɸɸɸ

ɮ/ɮ

6) Class B shares owned through Ramsbury Invest AB.
7) Shares held by spouse.
8) 1,200 shares owned through Lena Patriksson Keller’s
private company Verdani Holding AB. 9,450 shares held
by spouse and children.

ɮ,ɸɸɸ ɫ)

ɨɫ,ɛɨɸ
ɵ,ɛɸɸ

ɮ/ɮ

5) Class A shares owned through Ramsbury Invest AB.

SHARES HELD BY
RELATED PARTIES

ɨɥɟ,ɟɸɸ,ɸɸɸ ɛ)
ɛɮɨ,ɫɟɥ,ɥɵɥɮ)

ɮɨɛ,ɸɸɸ

No ɥ)

SHAREHOLDING

ɨɵɸ
ɨ,ɵɸɸ and ɥ,ɟɛɸ ɘ)

ɘɨ,ɸɸɸ

ɨɥ,ɸɸɸ and ɵ,ɟɸɸ ɨɸ)
ɫɛɸ ɨɨ)

ɫɵ,ɫɸɸ
ɮɸ

9) Christian Sievert is not considered independent of Ramsbury
Invest AB since Ramsbury Invest AB is a major shareholder in a
company of which Christian Sievert is CEO.
10) Shares held by related parties: 19,000 shares held through
Christian Sievert’s company Whitechris Industri AB and 2,400
shares held by spouse and children. Supplementary disclosure:
in addition to Christian Sievert’s shareholding shown above,
Christian Sievert holds 9,000 H&M shares via a pension plan.
11) 750 shares owned through Erica Wiking Häger’s company Erica
Wiking Häger Advokataktiebolag.

4) Attendance via technology is equated with attendance
in person.

All shareholdings reflect the situation as at 30 November 2019.
There are no outstanding share- or share price-related incentive programmes for the board of directors.

As previously, the 2019 AGM resolved that the auditors’ fees should be
paid based on invoices submitted and approved. The fees invoiced by
the auditors over the past two financial years are reported in note 10 of
the annual report for 2019.
Ernst & <oung AB (E<) is a member of a global network used for auditing assignments for most of the group’s companies and meets H&M’s
requirements with respect to competence and geographical coverage.
The auditors’ independent status is guaranteed partly by legislation and
professional ethics rules, partly by the accounting firm’s internal guidelines and partly by the fact that non-auditing assignments must be approved
in advance by the auditing committee. hsa Lundvall conducts auditing
assignments for companies such as ATG and Systemair.
The auditors attend all meetings of the auditing committee and, as
in previous years, hsa Lundvall also took part in the board meeting held
in January 2019 in order to notify the board of the scope, focus, significant
considerations and conclusions of the audit of the 2017/2018 financial
year. In addition to this involvement, the auditor meets regularly with the
chairman of the board, the chairman and other members of the auditing
committee, the executive management and other key individuals. The
auditor also takes part in the AGM, reporting the conclusions drawn from
the audit.
Alongside its mandate as elected auditor, EY has also carried out
related tasks such as verification of the sustainability report. In addition,
E< has assisted with other consulting services, primarily tax advice. E<
has internal processes to ensure its independence before these tasks
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are begun. The auditing committee also has a process for approving nonauditing services in advance, before such assignments are begun. The
auditing committee evaluates the auditor annually to gain assurance that
the auditor’s objectivity and independence cannot be questioned.
4. BOARD OF DIRECTORS
The task of the board of directors is to manage H&M’s affairs in the interests of the company and all its shareholders. This means that the board
has overall responsibility for H&M’s administration, taking a long-term
sustainable approach with a focus on the customer offering and growth.
In addition to laws and recommendations, H&M’s board work is regulated
by the board’s work plan which contains rules on the distribution of work
between the board, its committees and the CEO as well as on financial
reporting, investments and financing. The work plan, which also includes
a work plan for the auditing committee, is updated as needed but is
established at least once a year.
Composition of H&M’s board and independence of its members
The board members are elected by the shareholders at the annual general meeting for the period up until the next AGM.
Since the 2019 AGM the board has consisted of eight ordinary members elected by the AGM, with no deputies, as well as two employee representatives and two deputies for these positions. The board is made up
of eight women and four men. Only the employee representatives and

